Åsgård – The Tops

      Characteristics of Åsgård students: 
· We are active, we do our best to learn - we set ourselves goals. 

· We find it exciting and fun to learn. 

· We listen to the adults and follow the school rules. 

· We feel safe and enjoy our time at school. 

· An Åsgård student is a good friend.
      Characteristics of Åsgård staff members: 

· We are well qualified and knowledgeable adults. 

· We teach in different ways, adapted to the individual student. We inspire the children.

· We are clear and reliable leaders who have a common attitude to rules and boundaries.

· We treat and respect each and every student as individuals; we care for them and give them self-confidence. 

· We treat parents with openness and respect. 

· We are professional partners who share our knowledge, we challenge and support each other.

·  We are cheerful and really enjoy our work.

      Characteristics of Åsgård parents: 

· We convey positive attitudes towards learning, and take an active interest in our children's schoolwork. 

· We are openly supportive of the school and work in partnership with the staff. 

· We contact the school straight away if things need sorting out. 

· We take the school’s rules and advice seriously. 

· We are supportive of, and contribute to, a safe and inclusive school environment. 
· We take an active interest in the form’s social plan and introduce ourselves to other parents and form students.

            Characteristics of Åsgård management: 

· We develop and manage Åsgård so it can continue to be an especially good school. 

· We enable a good learning and working environment within the school. 

· We accept children, parents, employees and other partners in a friendly and professional manner. 

· We take part in daily school activities and really get to know the students. 

· We are clear, competent and motivational managers. 

· We are committed to personal development, setting the standard for increased competency levels.
· We help people grow, articulate it, share it, and use it powerfully in our organisation. 
· We are receptive and open to new ideas and initiatives.
